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Abstract

The objective of the study is to clarify the factors related to “Work-Family Conflict (WFC)” of
female nurses with children of junior high school age.

The subjects were 122 female nurses working in university hospitals who had junior high
school age children. Using questionnaires, we surveyed two subordinate concepts of the Japanese
WFC scale, “Work Interference with Family (WIF)" and "Family Interference with Work (FIW)",
along with personal factors, workplace environmental factors, domestic environmental factors,
health factors, how they perceive themselves at home and work, and how their children perceive
them. The factors related to low WIF were dining together with family at least once a day, feelings
of family satisfaction, and high career commitment (degrees of freedom adjusted R2=.498). Those
related to low FIW were high stress coping ability and a good relationship with their spouse (R2
=.428). The factors for low WIF were dining together with family at least once a day and feeling
family happiness, as well as high career commitment. Factors for low FIW were a high capacity for
stress coping ability and having a good family relationship. A common factor for high WIF and high
FIW was the inability to cope with the rebellious attitude of their child.
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